INSTITUTE FOR ADVANCING WOMEN
PROGRAM POWERED BY CENTRAL EXCHANGE

>V< EmergingLeaders X

Take your leadership to the next level.

Facilitated by highly sought after leadership experts Robin Sterneck and
Denise Mills, this 11-month leadership development series advances
leaders’ effectiveness, builds networks and connects participants with

regional and global thought leaders.

“THE SUPPORT OF A GROUP OF
WOMEN WHO UNDERSTOOD ME
PROFESSIONALLY AND PERSONALLY
WAS INVALUABLE.”

— Lisa Diven, Emerging Leaders Participant

Space is limited — visit CentralExchange.org/emerging-leaders to apply today!



centralexchange.org/emerging-leaders
https://centralexchange.org/blog/emerging-leaders-lisa-diven/

EMERGING LEADERS PARTICIPANT
OUTCOMES INCLUDE:

+ 85% increased their confidence and
success levels

+ 35% measurably improved the
effectiveness of their teams

+ 64% took on new responsibilities in
their roles

+ 25% directly improved the bottom line

+ 15% formally took on a new role

+ 100% built a sustainable professional

and personal network.

LEADERSHIP TOPICS:

+ Building your Leadership Path

+ Leadership and Professional Presence
+ Leveraging your Network

« Strategic Thinking & Setting the Vision
+ Influence & Political Savvy

+ Managing Change

+ Leading Teams & Managing Talent

+ Decision Making & Risk Taking

+ Negotiating for Resources and Results
+ Creativity & Innovation

+ Values Driven Leadership

EMERGING LEADERS PROVIDES IN-DEPTH HIGH QUALITY PROGRAMMING
AND WE SEE THE DIFFERENCE [T MAKES IN OUR GRADUATES.

— Sheri Blauwiekel, Black & Veatch | Executive Vice President, Director of Project Support, B&V Energy

Join other Kansas City companies who invest in their women leaders:
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